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1 Dental Surgeon NOHP 01 0 1 0 0 1 0 0 0 0 0
2 Dental Assistant NOHP 01 1 0 0 0 1 0 0 0 0 0
3 Dental Technician DEIC 01 1 0 0 0 1 0 0 0 0 0
4 Dental Surgeon NUHM 01 1 0 0 0 1 0 0 0 0 0
5 Physiotherapist NHM 09 1 5 0 1 7 0 2 0 0 2
j | Teclimial sl | sy 01 1 0 0 0 1 0 ol ol o] o
- Audiometric
Technical Assistant
7 - Hearing Impaired NPPCD 01 1 0 (] 0 1 0 0 0 0 0
Children :
8 Security Guard NHM 01 0 1 0 0 1 0 0 0 0 0
9 Audiologist NPHCE 01 1 0 0 0 1 0 0 0 0 0
10 Social Worker NMHP 02 1 1 0 0 2 0 0 0 0 0
11 Social Worker NTCP 01 1 0 0 0 1 0 0 0 0 0
12 Pharmacists NUHM 01, 0 1 0 0 1 0 0 0 0 0
Senior Treatment
1 1
13 Supervisor (STS) NTEP 01 0 0 0 0 0 0 0 0
Jr. Secretarial
0
14 Assistant (DEO) NHM 01 1 0 0 0 1 0 0 0 0
Secretarial
0 0
15 Assistait NCD 01 1 0 0 0 1 0 0 0
Jr. Secretarial 1 2
16 Assistant NHM 03 0 (1- 0 (1- 3 0 0 0 0 0
(PADA) et feeaim)
Jr. Secretarial
17 Assistant (UPHC) NUHM 02 0 2 0 0 2 0 0 0 0 0
Jr. Secretarial
18 Assistant (UHWC) NUHM 01 0 1 0 0 1 0 0 0 0 0
19 | Hospital Attendant NPHCE 04 1 2 0 1 4 0 0 0 0 0
20 | Sanitary Attendant NPHCE 04 1 2 0 1 4 0 0 0 0 0
21 Qphihatmic NUHM 01 1 0 0 0 1 0 o | o | o 0
Assistant .
g3 | SnlLaboratory NTEP 01 0 1 0 0 1 0 o | o] o] o
Technicians
23 Laburatory NHM 03 0 1 0 0 1 0 2 0| o 2
Technicians
24 Lahoratory DPHL 02 0 ! 0 1 2 0 o | ol o 0
Technicians




Eac] Rew qaa usl &1 faawor Rt ¥t SIRfaer el o1
ug Raar LLkik
9 $I A EapEa . A A
> il o | gwor | & afa |20 | gm | w | F | f | BT
&l ’ BT | B ’ ~ | WL B
ol q.
Laboratory
25 Technicians BPHU 03 1 2 0 0 3 0 0 0 0 0
Laboratory
26 Technicians NPHCE 01 1 0 0 0 1 0 0o | 0| o0
27 Lab Assistant DPHL 01 1 0 0 0 1 0 0 0 0
5
28 2nd ANM NHM 05 0 0 0 0 0 0 fereat 0 0 5
Tl'
Block Account
29 Mausger NHM 01 0 1 0 0 1 0 0 0 0 0
30 Nursing Officer NPHCE 12 3 6 0 1 10 2 0 0
31 Sr. Nursing Officer NMHP 01 0 1 0 0 1 0 0
11
(4-
32 Staff Nurse SNCU 11 0 frai), 0 0 11 0 ] 0 ] 0
(193)
12
(1-
33 Staff Nurse PICU 27 4 fererr) 1 3 20 1 5 0 1 7
(19%)
27 5
Community Health (13-
34 Officer (CHO) NHM 32 ] freim) 0 2- ) 32 0 0 0 0 0
2 9#) i
Ayush Medical 1
35 Officer (Male) RBSK 01 0 ——. 1] 0 1 0 0 0 0 0
5
36 Aya Bai SNCU 09 2 (01 - ] 2 9 0 0 0 0 0
feremm)
37 Cleaner SNCU 01 0 0 0 0 0 0 1 0 0 1
Support Staff
38 (Housekeeping ICU 05 1 3 0 0 4 0 1 0 0 1
staff)
39 Class - IV (UPHC) NUHM 02 1 1 0 0 2 0 0 0 0 0
Total 157 28 89 2 17 136 1 18 0 2 21
fasnfa vt 3g FuifRa dalre avaar 9 aawme —
. CabER . T3
EES | fFrafRa dafore givaar vd argaq LD g AT
" oL LR
MDS with registration in Chhattisgarh Medical 1. Qualification - 65%.
Council is compulsory. 27500.00 | 2 Experience - 10. Marks
1 Dental Surgeon NOHP OR Per’ Mi;n th for Other & 15 Marks
BDS with Registration in Chhattisgarh Medical For NHM Staff.
Council is compulsory. 3. Exam - 20 M.
1. Qualification - 65%.
12.000.00 2. Experience - 10. Marks
2 Dental Assistant NOHP Matriculation (12th pass) form Recognised Board. Per Month for Other & 15 Marks
For NHM Staff.
3. Exam - 20 M.
1. Qualification - 65%.
Diploma in dental technology from a recognised institution. 14000.00 2. Experience - 10. Marks
3 | Dental Technician DEIC (Preference given to candidate having at least 2 year post P Mc;n 7 for Other & 15 Marks
qualification experience in Releted Field) er For NHM Staff.
3. Exam - 20 M.
MDS with registration in Chhattisgarh Medical 1. Qualification - 65%.
Council is compulsory. 27.500.00 2. Experience - 10. Marks
4 Dental Surgeon NUHM OR Per Month for Other & 15 Marks
BDS with Registration in Chhattisgarh Medical For NHM Staff.
Council is compulsory. 3. Exam - 20 M.
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1. Qualification - 65%.
18,000.00 2. Experience - 10. Marks
5 Physiotherapist NHM Bachelor's Degree in Physiotherapy (B.P.T.) Per Mo di for Other & 15 Marks
o For NHM Staff.
3. Exam - 20 M.
Diploma in Hearing Language & Speech (DHLF
. (F%rst P%lilof,it P ( ) 1. Qualification - 65%,
. ¥). :
Technical OR 15.000.00 2. Experience - 10. Marks
6 Assistant - NPPCD . . . i for Other & 15 Marks
Auiomstric . 01 Year.C.ert;ﬁcate Rmamed:cal Audiology / Speech Per Month For NHM Staff
Technician course in C.G. Papamedical Council. 3. Exam - 20 M.
(Second Priority).
. 1. Qualification - 65%.
I:;:;:::l_ Diploma in Training Young Deaf & Hearing 15.000.00 2. Experience - 10. Marks
7 HektiigeT ired NPPCD Handicapped (DTYDHH) from RCI Recognized P i M = i for Other & 15 Marks
earing Impaire Thstitte, T For NHM Staff.
Children 3. Exam - 20 M.
1. 10th Pass.
2. Minimum Height must be 160 cms.
3. Security Guard US =Y Wald AR W
Siférdd / ARG W AR ¥ Security Guard
% Hau ¥ uf¥er gra R 9= a1 vEn O 1. Qualification - 85%.

8 | SecurityGuard | NHM e Bl A A g W ukRefy | IG0AMOR ) 2 Bepetence - 10 Marks
oFaR wa Wty @ grr femn mn fel For NHM Staff.
aifem 8|

4. arreft o) wTHEE /. agIaeE /TSl wen
# MRS M % v § B HH #1019
T age et 2|
BSc. Degree in Speech & Language Science. From o
RCI Recognised University. 1. Qualification - 65%.
OR 2. Experience - 10.
9 Audiologist NPHCE | Bachelor's in Audiology Speech & Language koo VA
Pathology (BASLP) Staff.
From RCI Recognised University or its equivalent and 3. Exam -20 M.
must have valid RCI Registration.
1. Qualification - 65%.
@ﬁﬁf d ga; 365 |9 IB P W %m 22.000.00 2. Experience - 10. Marks
10 |  Social Worker NMHP | S99 | S& I9Fgal 7 89 31 g9 H AN 316 o for Other & 15 Marks
e IO (W[eAR) BT WrfEear & s | Yo NHM otalf
3. Exam - 20 M.
Post Graduate Degree in Sociology / Social Work (2 1. Qualification - 65%.
Years Regular Course) 22.000.00 2. Experience - 10. Marks
11 Social Worker NTCP OR Pe:' Mo.nth for Other & 15 Marks
Graduate in Sociology / Social Work (Regular Course) For NHM Staff.
with 2 Years of filed experience. 3. Exam -20 M.
* 1. Qualification - 65%.
. . i B 4 2. Experience - 10. Marks
; Degree OR Diploma in Pharmacy & Registration in 16,500.00 for Other & 15 Mark
il E ki ki NIHM Pharmacy Registration C.G. Council. Per Month F‘:fr N]—E\:I Staff arks
3. Exam - 20 M.
Essential Qualification :-
1. Bachelor's Degree OR Recognized sanitary
inspectors course.
2. Certificate Course in Computer Operation (Min. 2
Month).
3 Pecrmmal)lent Two Wheeler Driving License & Should 1. Qualification - 63%.
Senior Treatment : b ; 2. Experience - 10. Marks
N e able to drive two wheeler. 17,500.00
13 Supervisor NTEP bl lification : Per Month for Other & 15 Marks
(STS) Desirable Qualification :- _ er Mon For NHM Staff.
1.Tuberculosis Health visitor recognized course. 3. Exam-20 M.
2. Govt. Recognized Degree/Diploma in Social Work
or Medical Social Work.
3. Successful Complation of Basic Training Course
{Govt. Reconised) for Multi-Purpose Health
Workers.
1. Qualification - 65%.
Jr. Secretarial 12th Passed with at least 1 year Diploma in Computer 12.000.00 | 2 Experience - 10 Marks
14 Assistant NHM Applications. Perz M(;n th for Other & 15 Marks
(DEO) (FFgER AIAT WISl W ¥ Swdiel) For NHM Staff.
3. Exam - 20 M.
3 7
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Graduate. I. Qualification - 65%.
S tarial . . : 2. Experience - 10 Marks
15 ecretaria NCD With at least 1 year Dlp_)loma in Computer 13,650.00 o= Obe & 15 Mirkes
Assistant Applications. Per Month F
; or NHM Staff.
(FFEX ATCT UT WA ¥ Swfiof) 3. Exam - 20 M.
. . R . 1. Qualification - 65%.
Jr. Secretarial 12th Passed with at least 1 year Diploma in Computer 12.000.00 | 2 Experience - 10 Marks
16 Assistant NHM Applications. P ? M y th for Other & 15 Marks
(PADA) (S¥ET AT I G @ Sedioh) cECron For NHM Staff,
3. Exam - 20 M.
. . . 1. Qualification - 65%.
Jr. Secretarial 12th Passed with at least 1 year Diploma in Computer 12.000.00 2. Experience - 10 Marks
17 Assistant NUHM Applications. P > M * th for Other & 15 Marks
(UPHC) (FFEX ATIET UT G § gediof) er-yion For NHM Staff.
3, Exam - 20 M.
. . . . 1. Qualification - 65%.
Jr. Secretarial 12th Passed with at least 1 year Diploma in Computer 12.000.00 | 2 Experience - 10 Marks
18 Assistant - NUHM Applications. P : M : th for Other & 15 Marks
(UHWC) (SN WG U G W gediv) EnhAon For NHM Staff,
3. Exam - 20 M.
H 1. Qualification - 85%.
ospital 08,800.00 | 2. Experience - 10 Marks
1 Attendant NEHEE 12th Passed Per Month for Other & 15 Marks
For NHM Staff.
1. Qualification - 85%.
Sanitary 08,800.00 2. Experience - 10
2 Attendant NEHEE 12l Prsed Per Month | Marks for Other & 15
Marks For NHM Staff.
2 Year Diploma in Optometry OR Trained As a ; (E)uahf_'lcatmn l (;Si':/u'k
Ophthalmic Ophthalmic Assistant in any of the recognised Govt. 12,000.00 . e arxs
21 ; NUHM : g for Other & 15 Marks
Assistant Hospital as per guilelines of NPCB. Per Month For NHM Staff
Live Registration in CG Paramedical Council. 3 Exam-20M.
MSc Medical Microbiology (Regular) / Applied
Microbiology (Regular) / General Microbiology
(Regular) / Biotechology (Regular) / Medical
Biotechnology (Regular) with 01 Year Experience in o .
TB Culture Lab / Bacteriology. é g:;gg::::“]-(fmrks
22 Sl:I'. Lall]b(.]rlatory NTEP BSe. Microbiol [?R it J il I?I";%O'ﬂoh " for Other & 15 Marks
echnicians ¢. Microbio ogy'( egular) / Biotec ology er Mont For NHM Staff.
(Regular) Biochemistry (Regular) / Chemistry 3 Exam -20 M.
(Regular) Life Science (Regular) with 02 Year
Experience in TB Culture Lab / Bacteriology.
Passed Out from UGC Recognised Universities /
Institutions. (Common Merit List will be Prepared)
DMLT./BMLT. 1. Qualification - 65%.
. . P : . 2. Experience - 10 Marks
Lalioratiey Course with Registration in C.G. Paramedical Council. 14,000.00 for Other & 15 Marks
23 Technicians NHM OR . Per Month For NHM Staff.
1 Year Pathology Paramedical Course with 3. Exam - 20 M
Registration with C.G Paramedical Council.
1. Higher Secondary (10+2) in Biology with
BM.L.T.
2. (A) - Higher Secondary (10+2) in Biology with 1. Qualification ~65%.
DM.LT 2. Experience - 10 Marks
24 Laboratory DPHL (B) - Higher Secondary (10+2) in Biology with 14,000.00 for Other & 15 Marks
Technicians Paramedical Technician One Year Certificate Per Month For NHM Staff.
Course (CMLT) 3. Exam -20 M
Registration Paramedical Council of India Or
C.G. Paramedical Council.
(First Preference will be Given to BMLT)
DMLT /BMLT 1. Qualification - 65%.
; S e : ; 2. Experience - 10 Marks
Laboratory Course with Registration in C.G. Paramedical Council 14,000.00 . Oothior & 15 Marks
25 Vi BPHU OR
Technicians . . Per Month For NHM Staff.
1 Year Pathology Paramedical Course with 3. Exam -20 M
Registration with C.G Paramedical Council
DM.LT./BM.L.T. 1. Qualification - 65%.
Course with Registration in C.G. Paramedical Council 2. Experience - 10 Marks
35 %ab;r_atpl‘y NPHCE OR ;:;‘l'\'ﬁg?h for Other & 15 Marks
echnicians 1 Year Pathology Paramedical Course with For NHM Staff.
Registration with C.G Paramedical Council 3. Exam - 20 M
4 - /
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1. Qualification - 65%.
4 i i . i 2. Experience - 10 Marks
27 T T — DPHL 12th passed with Biology with 01 Year Experience in 12,000.00 for Other & 15 Marks
Laboratory. Per Month For NHM Staff.
3. Exam-20 M
1. Qualification - 60%.
2. Experience - 10 Marks
1 - for Other & 15 Marks
5% 2nd NHM T 2th Passed, ANM Passed From INC Affiliated 12,000.00 For NHM Staff & 20
raining Center & Live Registration in Chhattisgarh ——
ANM ; : : . Per Month Marks for Mitanin.
Nursing Registration Council. (Per year 4 marks on the
basis of SHRC certificate)
3. Exam - 20 M.
1. Qualification - 65%.
= o, . 2. Experience - 10 Marks
29 Block Account NHM B.Com (Minimum 55%) + 1 Year Computer Diploma 21,000.00 for Other & 15 Marks
Manager (PGDCA), Knowlegded Tally. Per Month For NHM Staff
3. Exam-20 M
1. Qualification - 60%.
2. Experience - 10 Marks
BSc Nursing / GNM Course Passed 16.500.00 ;or %T&% t! ?Yrga;gs
30 Nursing Officer NPHCE & Live Registration in Chhattisgarh Nursing g OF AL
. . : Per Month Marks for Mitanin.
Registration Council. (Per year 4 marks on the
basis of SHRC certificate)
3. Exam -20 M.
MSc Psychiatric Nursing. (Live Registration in o .
Chhattisgarh Nursing Registration Council.) ‘]2 g“;gg::éle‘m 1-061:34/ o 1
Sr. Nursing OR 31,500.00 | < ¥ i) o
31 ; T . N . A
Officer Ll BSc Nursing With Diploma in Psychiatric Nursing, Per Month ;fr%tgi;%;?fhdarks
(Live Registration in Chhattisgarh Nursing 3 Exam-20M.
Registration Council.)
1. Qualification - 60%.
2. Experience - 10 Marks
BSc Nursing / GNM Course Passed for Other & 15 Marks
32 Staff Nurse SNCU & Live Registration in Chhattisgarh Nursin, 16:000.90 For NEIML e £ 20
et X . .g & Per Month Marks for Mitanin.
Registration Council. (Per year 4 marks on the
basis of SHRC Certificate)
3. Exam - 20 M.
1. Qualification - 60%.
2. Experience - 10 Marks
BSc Nursing / GNM Course Passed s Other &il3 Mars
33 Staff N PICU & [0 ResTiiaton i Chlis h Nursi 16,000.00 For NHM Staff & 20
aff Nurse ive Registration in attisgarh Nursing Per Month Marks for Mitanin,
Registration Council. (Per year 4 marks on the
basis of SHRC Certificate)
3. Exam -20 M.
. 1. Qualification - 65%.
Community . ; . ’ 2. Experience - 10 Marks
34 | Health Officer | NHM | PS¢ o Eos) il ]E‘hs}; Nms“égc& Certifieate 1}6’51&“'"& for Other & 15 Marks
(CHO) in Community Hea tegrated Course er Mon For NHM Staff
3. Exam - 20 M.
BHMS / BAMS / BUMS Degree Registration From 1. ualifisation - 655
: . Qualification - 65%.
Ayush Medical Ay GO geco@lzed (BAMS/BI—MS/BUMS) Ayush 2. Experience - 10 Marks
omeo, Unani Registration Board. 25,000.00
35 Officer RBSK . 7 : ; for Other & 15 Marks
(Male) If in case these Qualification Candidates Not Per Month For NHM Staff.
Available Than Preference will be given to :- 3. Exam - 20 M.
BDS with Registration in Chhattisgarh Medical Council.
1. Qualification - 85%.
. 08,800.00 | 2. Experience - 10. Marks
36 Aya Bai SNCU 08th Pass Per Month for Other & 15 Marks
For NHM Staff.
1. Qualification - 85%.
08,800.00 2. Experience - 10. Marks
37 Cleaner SNCU 08th Pass Per Month for Other & 15 Marks
For NHM Staff.
1. Qualification - 85%.
38 ?-]uppoll;t St?ﬂ‘ IcuU 08th P 8,800.00 2. Experience - 10. Marks
(Housekeeping ass Per Month for Other & 15 Marks
staff) For NHM Staff.
7
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1. Qualification - 85%.

Class -1V 10,000.00 | 2. Experience - 10 Marks
(UPHC) NUHM 05th Pass Per Month | for Other & 15 Marks

For NHM Staff,
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1 faferear arferrT P, ITed ffdear g fafearery vd demr OL-Oné Leg (7 %)
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VI e, TeaqR, Rer awr, v
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TS waard faf¥ @
I Dental Surgeon - NOHP
2 Dental Assistant - NOHP 2;2—2025
3 Dental Technician - DEIC oy A
4 Dental Surgeon - NUHM = UI: 0900 AN
i) 2T 12:00 99 TH |
5 Physiotherapist - NHM
6 Technical Assistant - Audiometric - NPPCD 19-12-2025
7 | Technical Assistant - Hearing Impaired Children - NPPCD feq
8 Security Guard - NHM YSflgq — yId: 09:00 9o 4@
9 Audiologist - NPHCE TIUER 12:00 991 O
10 Social Worker - NMHP 20-12-2025
11 Social Worker - NTCP fos e
12 Pharmacists - NUHM YofR[M — 9Td: 09:00 d9t ¥
13 Senior Treatment Supervisor (STS) - NTEP TIYEY 12:00 9 O
14 Jr. Secretarial Assistant (DEQ) - NHM
15 Secretarial Assistant - NCD 21'12'ﬁ2025
16 Jr. Secretarial Assistant (PADA) - NHM s fe
: . YSflgq — Yid: 09:00 99 9
17 Jr. Secretarial Assistant (UPHC) - NUHM THER 12:00 99 dH
18 Jr. Secretarial Assistant - (UHWC) -NUHM
19 Hospital Attendant - NPHCE 22-12-2025
20 Sanitary Attendant - NPHCE foeq 9iHarR
21 Ophthalmic Assistant - NHUM Yoflad — 9Ta: 09:00 99 @
23 Sr. Laboratory Technicians - NTEP SIUER 12:00 991 TF
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TIYEY 12:00 991 dF |
34 Community Health Officer (CHO) - NHM éﬂ{' 12-2025
35 Ayush Medical Officer (Male) - RBSK ' i“ﬁ' ;o ?::0 Oag;ma: L
36 Aya Bai - SNCU 31-12-2025
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39 Class - IV (UPHC) - NUHM QIUET 12:00 o OF |
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